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Tax relief

Top up savings

Death benefits

Addition to state benefit

Flexibility of benefits

Cash on retirement

Ill-health benefits

Regular increasing income

Overview of benefits
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A hybrid scheme

Defined Benefit (DB) Defined Contribution (DC)

Retirement Income Builder

Guaranteed Flexible

Investment Builder
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A hybrid scheme: How it works in USS

Accrual rate

(build up rate)

1
85

Annual 

increases

Retirement

Income Builder
(Defined Benefit)

Salary

£40,000

Investment

Builder 
(Defined Contribution)

Benefit

Salary Threshold

Contributions

9.8% members

21.6% employers

2.5% cap

April 2026
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Equivalent of 

20% of salary

8% from 

you

12% from 

employer

A hybrid scheme: How it works in USS

Retirement

Income Builder
(Defined Benefit)

Salary

£40,000

Investment

Builder 
(Defined Contribution)

Benefit

75
Pension

(plus increases) + Tax free cash

lump sum

(Pension x 3)

Contributions

9.8% members

21.6% employers

Salary Threshold
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Changes from 1 April 2022

Only affects benefits built 

up after the change

Past benefits not 

changed

C
H

A
N

G
E

1 April 2022
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3. Transfer from another scheme

2. Make additional contributions

1. Earn over the salary threshold

Savings INTO the Investment Builder

3 ways to build Investment Builder savings

Automatic

Investment

Builder
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Savings IN the Investment Builder

My USSMy USS

Let Me

Do It

Do It

For Me

Investment

Builder
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USS manage your investments

Savings IN the Investment Builder – Do It For Me

Do It

For Me

Ethical Lifestyle 

Option

Automatic if no 

choice made

Do It

For Me

Default Lifestyle 

Option

Investment

Builder
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YOU manage your investments

Savings IN the Investment Builder – Let Me Do It

Let Me

Do It

USS Liquidity Fund

USS Bond Fund

USS Cautious Growth Fund

USS Moderate Growth Fund

USS Growth Fund

USS UK Equity Fund

USS Global Equity Fund

USS Emerging Markets Equity Fund

USS Ethical Equity Fund

USS Sharia Fund

Fund

Low

Low

Medium

Medium

High

High

High

High

High

High

Risk factor

Investment

Builder
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Investment

Builder

Savings FROM the Investment Builder

21 3

Take as cash
Leave invested and 
make withdrawals

Transfer to another 
arrangement
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Valuation: Past benefits

Liabilities Assets

What USS think 

they should have

What USS

actually has

Retirement

Income Builder
(Defined Benefit)

Investment

Builder 
(Defined Contribution)

Benefit

Salary

Deficit
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Valuation: New benefits

Liabilities Assets

What USS think 

they should have

What USS

actually has

Retirement

Income Builder
(Defined Benefit)

Investment

Builder 
(Defined Contribution)

Benefit

Salary
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Valuation: Assumptions

Investment 

returns
Inflation

Life 

expectancy

Total contribution rate needed

Deficit 

contributions

New benefits 

contributions

PRUDENT

+Covenant
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Different parties involved

Makes decisions

Joint 

Negotiating 

Committee

(JNC)

Requires schemes 

funded properly

On behalf of 

employers

On behalf of

members

Ensures benefits paid 

and does 

calculations
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The 31 March 2020 valuation

March 2021

Preliminary results:

c42/50/56%

2020

valuation

Members 9.8%

Employers 21.4%

Total 31.2%

May 2021

UUK proposals

June 2021

USS calculations:

31.2%

31 August 2021

JNC decision

1 November 2021

MEMBER

CONSULTATION

Covenant 

support 

measures

Members 9.6%

Employers 21.1%

Total 30.7%
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Member consultation

1 November 2021

MEMBER

CONSULTATION

1 November 2021

MEMBER

CONSULTATION Concern about 2.5% inflation cap

Defer 2.5% cap to April 2026
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Indicative funding update at 31 March 2022

1 April 2022

BENEFIT

CHANGES

May 2022

USS funding

update at

31 March 2022

Members 9.8%

Employers 21.6%

Total 31.4%

31 March 2023

Valuation

July 2022

More detailed

analysis at

31 March 2022

Improved benefits? Lower contributions?
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What next?

31 March 2023

Valuation

1. Low cost options

2. Conditional Indexation design

3. Governance review
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Sources of support

USS.co.uk
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Sources of support

USS.co.uk
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Sources of support

USS.co.uk
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Sources of support
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Sources of support
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pensions@sussex.ac.uk

Sources of support



Confidentiality

Our clients’ industries are extremely competitive. The confidentiality of companies’ and universities’ plans and data is obviously critical. Mercer 

will protect the confidentiality of any such client information. 

Similarly, consulting is a competitive business. We view our approaches and insights as proprietary and therefore look to our clients to protect 

Mercer’s interests in our proposals, presentations, methodologies and analytical techniques. 

Under no circumstances should this material be shared with any third party without the written consent of Mercer.

Mercer retains all copyright and other intellectual property rights in this presentation.

Warning

The material in this presentation is to the best of Mercer’s knowledge, correct at the time of writing. Information is provided in this presentation 

is available in the public domain. 

If there is a discrepancy between the information in this presentation and that provided by USS, the USS information is correct.


