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WELCOME

I am delighted to share the shortlist and winners of the 2025 Sussex Awards.  

Our new awards programme, which brings together our previous Education, Research 
Culture and Research Impact Awards and includes new categories, is an annual 
occasion to celebrate the breadth of brilliant work that is taking place across our 

Faculties and Professional Services Divisions.  

The 15 categories cover research and innovation, education and students, global and 
civic engagement, inclusion, environmental sustainability, and contributions to improving 

life, work and student experience at Sussex.  

We received well over 600 nominations for the new awards, with students recognising 
staff for their efforts in teaching and supporting them during their time at Sussex, PhD 

students thanking staff for their guidance and support, and researchers celebrating 
impactful and excellent research and innovation in and across many disciplines. 

Reading through the nominations made our judging panels feel incredibly proud to be 
part of this University community. A huge thank you to everyone who took the time to 

submit a nomination.  

This brochure presents the winners and those who have been shortlisted and I hope 
you enjoy reading their inspiring stories as much as I have.  

Congratulations to our winners, to all those shortlisted and to everyone who was 
nominated. Thank you all for your contributions to making Sussex the very special 

university that we are.

Professor Sasha Roseneil
Vice-Chancellor and President 

University of Sussex 
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E D U C AT I O N  A N D  S T U D E N T S

INCLUSIVE EDUCATION

This award recognises staff who deliver and/or support inclusive practices  
in education at Sussex, promoting accessibility, equality, and diversity  

in teaching, services, and student support.

WINNERS

Tim Cane and Tilly Ambrose  

Tim Cane and Tilly Ambrose, both based at the School 
of Global Studies, have gone above and beyond to 
ensure that a visually impaired student is able to enjoy 
a fully inclusive, safe and educationally rich learning 
experience. 

They created bespoke Braille labelling of lab equipment 
and tactile images of maps, which allowed the student 
to visualise and navigate complex topographies, and 
understand the evolution of environmental patterns 
and processes.   

Tilly Ambrose and student Freddy Tim Cane and Freddy on a field trip 
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E D U C AT I O N  A N D  S T U D E N T S

WINNERS

Global Studies Neurodivergent Working Group  

The Global Studies Neurodivergent Working Group, 
led by Karis Jade Petty, Assistant Professor in 
Anthropology, is a collective of students and staff 
working together to create a supportive and inclusive 
learning community within the School of Global Studies 
and the wider University. The group have organised a 
variety of events where neurodivergent students have 
shared their top tips with others, and raised awareness 
of support and wellbeing at the University and beyond.   

Group members are: Dr Karis Jade Petty, Maisie 
Farnham, Niamh Bowden, Jona Nicholls, Amira Lazar, 
Bradley Clark, Nellie Brown, Gladys Mwamba, Dr Paul 
Boyce, Matthew Main, Marjorie Von Wallwitz Naum, 
Manish Surin, Mary Harding, Gizem Senoglu, Ashleigh 
Jennings, Emily Freestone, Jenny Mendez Silva, Vladica 
Jovanovic, Ophelia Jarvis, Dr Stefanie Ortmann, Beth 
Sutton, Dr Anna Laing, Phoebe Hoaen, Professor Dom 
Kniveton and Cassy Roberts. 

Dr Karis Jade Petty said: “Neurodivergent people can 
feel out of place within a university, which is what our 
collective seeks to address. To receive this award is a 
recognition of our value and contributions.”

Professor Kate O’Riordan (left), Professor Sasha Roseneil (right) 
and members of the Global Studies Neurodivergent Working Group

SHORTLISTED

Dr Emily Danvers (School of Education and Social 
Work) for her outstanding commitment to fostering 
accessibility, equality, and diversity in higher education. 

Dr Polona Osojnik (School of Media, Arts and 
Humanities) for going above and beyond and helping 
so many MAH students get back on track as they faced 
personal and academic challenges. 

Dr Alex Stuart (School of Life Sciences) for being an 
exceptional promoter of widening participation and 
outreach, and a leader in inclusive teaching practices 
within Life Sciences over the last three years. 
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E D U C AT I O N  A N D  S T U D E N T S

EDUCATION FOR EMPLOYABILITY 
AND WORLD READINESS

This award honours those who embed employability skills and world readiness  
in the student experience, through teaching, career services and support, internships,  

and guidance, preparing students for life after Sussex.

WINNERS

Dr Julia Hartviksen, Dr Suchitra Richards and Jessica Eustace 

Professor Kate O’Riordan and Professor Sasha Roseneil with Julia, 
Suchitra and Jessica

Julia and Suchitra (both School of Global Studies) 
and Jessica Eustace (Student Experience team), 
have revitalised employability at the School of Global 
Studies by increasing enrolment on a final year 
module focused on work experience. They have built 
a database of placement organisations, supported 
students to identify their interests, and helped them 
secure a placement. They have also hosted an 
inspiring series of career workshops featuring alumni 
and Postgraduate students. 

SHORTLISTED

Dr Tom Godfrey (School of Law, Politics and Sociology) 
for his focus on helping students plan for the future 
with advice on post-university life through tailoring his 
teaching to employability. 

Dr Xiangming (Tommy) Tao (University of Sussex 
Business School) for empowering students with the 
confidence, skills, and experiences needed to thrive 
beyond the classroom. 

Dr George Siantonas and Dr Mirela Barbu (University 
of Sussex Business School), and Sarah Coleman 
and Emily Huns (Student Experience) for outstanding 
achievements in implementing the Consultancy Project, 
an alternative to the traditional dissertation in the MSc 
Management course. 
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E D U C AT I O N  A N D  S T U D E N T S

COMMUNITY IMPACT, SCHOLARSHIP 
AND SOCIAL RESPONSIBILITY

This award celebrates staff who integrate community engagement, impactful scholarship  
and social responsibility into teaching and learning, inspiring students and colleagues  

to make a positive difference locally and/or globally.

WINNER

Alison Bailey 

Alison Bailey (University of Sussex Business School) 
has collaborated with Rewired Earth throughout the 
second-year module on Leadership Foundation. As 
part of this, students took part in a sustainability 
challenge set by Rewired Earth, who offered £1,000 
and internships for the winning team. Students were 
able to put their leadership skills into practice by 
finding a sustainability problem in Sussex or the local 
area, and received mentoring from Rewired Earth and 
other organisations. They presented their projects 
to politicians and business leaders at the House of 
Lords, resulting in two of the Sussex student teams 
winning the competition1. 

Professor Kate O’Riordan, Alison Bailey and Professor Sasha Roseneil

SHORTLISTED

Dr Max Cooper (Brighton and Sussex Medical School) 
for inspiring students and giving them the tools to 
succeed in the General Practice rotation. 

Dr Perpetua Kirby and the Forest Food Garden team 
(School of Education and Social Work) for running 
an inspirational project in good pedagogy through 
meaningful collaboration. 

Simon Overton (School of Global Studies), Professor 
Wendy Garnham and Dr Heather Taylor (School 
of Psychology), and Dr Sarah Watson (Student 
Experience) for making a real impact on the Sussex 
community by opening up conversations about 
education through the Learning Matters podcast. 

1   https://www.sussex.ac.uk/business-school/news-and-events/news?id=66663

6

https://www.sussex.ac.uk/business-school/news-and-events/news?id=66663


E D U C AT I O N  A N D  S T U D E N T S

COLLABORATIVE LEARNING  
AND INNOVATION

This award acknowledges teams of staff and students who co-create educational  
experiences, fostering a sense of belonging, creativity, and partnership through  

collaboration across departments and roles.

WINNERS

Engineering and Product Design Mentors 

Based at the School of Engineering and Informatics, 
the Engineering and Product Design Mentors is a 
student-led initiative that fosters a welcoming, peer-
focused environment where all students feel supported 
and empowered to learn. The mentors, who come from 
different disciplines in the School, organise regular 
drop-in session to provide support and feedback 
with assignments, or talk to other students about 
the challenges of university life. In collaboration with 
student societies and industry partners, mentors 
provide workshops that foster creativity, teamwork and 
problem-solving skills.   

Group members are: Elif Ucurum, Charlie Westpfel, 
Sunil Mistry, Mugdh Sangwan, Liv Camacho Wejbrandt, 
Anjola Oluwa Fajobi, Jasurbek Yusupov, Jayden Griffin, 
Mustafa Hassan, Milena A. Karwat, Lucas Albery and 
Max Goldbloom. 

Professor Kate O’Riordan and Professor Sasha Roseneil with some of 
the Engineering and Product Design Mentors 

SHORTLISTED

Mature Students Learning Community Connectors for 
exceptional leadership in co-creating a supportive and 
inclusive environment for mature students at Sussex 
through the Mature Students Learning Community. 

Faculty Wellbeing Consultants Rich Green and 
Rebecca Goff (Student Experience) for their 
enthusiasm, dedication and resilience, making a 
positive impact and fostering collaboration. 

StreetLaw team (School of Law, Politics and Sociology) 
which makes a significant difference to our students 
who gain so much from participating: being world 
ready, transferable skills, empowerment and courage. 
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R E S E A R C H  A N D  I N N OVAT I O N

RESEARCH AND INNOVATION  
EXCELLENCE

This award recognises individuals or teams for driving or supporting transformative research  
and/or innovation in any discipline or across disciplines that makes significant advances in 

understanding and/or methodology.

WINNER

The Brains on Board team

The Brains on Board team, based at the School of 
Engineering and Informatics and the School of Life 
Sciences, has advanced the frontiers of insect-inspired 
neuromorphic AI in projects featuring sustainable 
energy efficient AI and robotics. The team have 
been co-investigators on over 10 grants, raising the 
University’s profile, and their work has sparked new 
international collaborations.

Team members are: Professor Andy Philippides, 
Professor Thomas Nowotny, Professor Paul Graham,  
Dr James Knight and Dr James Bennett.

Professor Nowotny said: “Interdisciplinary research is 
what Sussex is famous for, and what attracted most 
of this team to work here. We have to make sure that 
we maintain the research environment that makes this 
kind of research so productive and enjoyable.”

Autonomous robotic technology by Brains on Board

SHORTLISTED

Professor Michelle Lefevre (School of Education and 
Social Work) for outstanding leadership of the Innovate 
Project on youth safeguarding policy and practice.

Professor Elaine Sharland (School of Education and 
Social Work) for an outstanding career contribution to 
social work research, theory, and research leadership 
at an international level.

Professor Stephen Wilkins (School of Mathematical 
and Physical Sciences) for outstanding contributions 
to analysing cutting-edge data from NASA and the 
European Space Agency’s James Webb Space 
Telescope.
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R E S E A R C H  A N D  I N N OVAT I O N

OPEN RESEARCH
This award recognises achievements or innovation in research and research practice  

that have exemplified our new Sussex value of openness, or that have enabled colleagues 
 to achieve greater openness in their work, building our contribution to global knowledge equity.  

This might be through co-creation with partners or community, or sharing of knowledge  
from any part of the research process.

WINNER

Dr Andre Maia Chagas

Andre, who is based at the School of Life Sciences, 
has created and disseminated open hardware, 
including cheap microscopes that can be used in 
labs or rural areas for health diagnosis. He has 
also helped the University to upcycle and supported 
our sustainability efforts by avoiding the premature 
disposal of equipment, and co-organised and taught 
the skills needed for local production of scientific 
equipment in many workshops across Africa.

Dr Andre Maia Chagas

SHORTLISTED
Rhiannon Armitage (School of Psychology) for deep 
commitment to open research, implementing open 
science practices that enhance knowledge equity and 
accessibility.

Dr Kate Shaw (School of Mathematical and Physical 
Sciences) for democratising access to physics 
research through ATLAS Open Data.

Dr Reny Baykova (School of Psychology) for improving 
and certifying the reproducibility of to-be-published 
psychology research papers.
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R E S E A R C H  A N D  I N N OVAT I O N

RESEARCH AND INNOVATION CULTURE
This award recognises exceptional contributions to Sussex’s research culture, ensuring  

our whole research community can flourish. The award recognises activities that enhance diversity, 
equality and inclusion in our research community, build research integrity, enable researchers 
at any/all career stages through new opportunities, skills development, recognition, or vitalise 

collaboration across boundaries.

WINNERS

Dr Ozgu Karakulak and Dr Daniel Fisher

Ozgu and Daniel, who are based at the University of 
Sussex Business School, have been recognised for 
their leadership of the Write Club which has enhanced 
the quality and quantity of research outputs in a 
structured yet supportive environment. Set up in 
2022, the Write Club, which brought together two 
departments within the School, Management and 
Strategy & Marketing, has supported the development 
of writing skills for colleagues at all stages of their 
academic career.

Daniel and Ozgu said: “It’s wonderful to be recognized 
for work that sits outside one’s formal roles. Of course, 
the activities Ozgu and I organise involve a community 
of University faculty who are intensely research active. 
Without them, Write Club wouldn’t exist, so it’s a group 
effort really. What this award does is it shines a light 
on our community and the good research we’re all 

doing… in hard times, community is so important. 
So thank you to the judges of the Sussex Awards 
for recognising all of us and the work we’re doing on 
behalf of the University of Sussex.”

Professor Keith Jones, Dr Daniel Fisher, Dr Ozgu Karakulak and 
Professor Sasha Roseneil

SHORTLISTED
Faculty of Social Sciences team for embracing the 
creation of the new Faculty of Social Sciences and 
standardising processes and communications across 
the three Schools.

Nick Souter and Ana Rozman for making an 
outstanding contribution to fostering a supportive, 
inclusive, and collaborative research culture amongst 
early career researchers at the University as ECR reps 
for their Schools.

Soapbox Science Team (School of Life Sciences) for 
creating a transformative public engagement initiative 
that directly contributes to a more inclusive and 
collaborative research culture at Sussex.
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R E S E A R C H  A N D  I N N OVAT I O N

RESEARCH AND 
INNOVATION IMPACT

This award recognises individuals or teams whose research or research support  
has led to real-world change or benefit, demonstrating how research makes  

a difference beyond academia.

WINNER

The Materials Physics Group

The Materials Physics Group

The group, based at the School of Mathematical 
and Physical Sciences, has been awarded for their 
pioneering research in partnership with Advanced 
Material Development Ltd., which resulted in the 
development of nanomaterial technologies that deliver 
measurable benefits, including performance and 
energy efficiency, across multiple industries.  

Group members are: Professor Alan Dalton, Dr Alice 
King, Dr Sean Ogilvie, Dr Matthew Large, Dr Peter 
Lynch, Dr Manoj Tripathi, Aline Amorim Graf, Raquel 
Cano Cordero, Ahmed Alghamdi, Alex McCann, Kevin 
Doty, Jeremy Thorpe and Helen Ticktin-Smith.

SHORTLISTED

Dr James Price (Brighton and Sussex Medical School) 
for leading transformative research and innovation 
in infection prevention and control, shaping national 
and international policies and improving patient safety 
across healthcare systems.

Professor Anna Franklin and Dr Alice Skelton (School 
of Psychology) for their groundbreaking research on 
infants’ perception of colour, scenes and images which 
has had a multitude of impacts.

Dr Tam Cane (School of Education and Social Work) for 
research and development of an anti-racist framework 
for decision-making and transitioning children.
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P O S T G R A D UAT E  R E S E A R C H E R  S U P P O R T

POSTGRADUATE RESEARCHER 
SUPPORT

This award recognises individuals or teams who have developed: innovative training, activities or 
interventions enabling postgraduate researchers to flourish, novel ways of reflecting on the work of 

PGRs, or targeted support for underrepresented identities or PGR communities.

WINNER

Guy Edwards, Charlotte Austwick and Josh Francis 

Guy Edwards (School of Global Studies), Charlotte 
Austwick (School of Psychology) and Josh Francis 
(School of Global Studies) created a programme of 
outputs and events celebrating neurodiversity for 
Sussex postgraduate researchers. This has fostered 
and created a safe space and a positive cultural 
change in the research community at Sussex.

Guy Edwards, Josh Francis and Charlotte Austwick

SHORTLISTED

Dr Joe Upton (Sussex Researcher School) for his 
attentiveness, responsiveness, engagement and 
creativity that make his work managing CHASE 
opportunities so successful.

Professor Natalia Slutskaya (University of Sussex 
Business School) for her collegial and citizen-focused 
approach, working with compassion and understanding 
to increase wellbeing and community for PhD students.

Faculty of Science, Engineering and Medicine team 
for delivering a fantastic service to administer and 
support over 400 PhD students across the Faculty.

Professor David Berry (School of Media, Arts and 
Humanities) for invaluable encouragement and support 
as a PhD supervisor, challenging students to consider 
new ways of thinking and experimentation.
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G L O B A L  E N G AG E M E N T

GLOBAL ENGAGEMENT
This is awarded for the leadership and development of significant activities relating to global 

engagement, which could include: establishing or growing impactful international partnerships in 
education, research, scholarship, and/or knowledge exchange.

WINNER

The Transformative Innovation Policy Consortium team 

The TIPC team2, based at the University of Sussex 
Business School, have strengthened ties and 
promoted initiatives through their work with TIPC’s 
Latin American and Caribbean Transformative 
Innovation Hub. The innovative methods developed by 
the team have been adopted by United Nations bodies, 
including the United Nations Conference on Trade and 
Development framework. In September 2024, the team 
held an Engagement Week in Barcelona, which brought 
together 150 leaders from over 30 countries from 
the private and public sectors, showcasing Sussex’s 
cutting-edge research, and encouraging cross-sector 
collaborations.   

Team members are: Dr Matias Ramirez, Claudia 
Obando Rodriguez, Pip Bolton, Dr Abbas Abdul, Dr 
Bipashyee Ghosh, Professor Ed Steinmueller, Dr Phil 

Johnstone, Dr Chux Daniels, Victoria Shaw, Viktoriia 
Krytska, Jessie Madrigal-Fletcher, Professor Rob Byrne 
and David Brimage.  

Professor Robin Banerjee (left), Professor Sasha Roseneil (right) and 
members of the TIPC team. 

SHORTLISTED

Internationalisation at Home team for their truly 
collaborative and interdisciplinary effort across PS 
and Faculty supporting our international reputation 
and profile through innovative programme delivery, in 
collaboration with our Global Partners.  

Professor Ian Wakeman (School of Engineering and 
Informatics) and the ZJSU team for collaborative 
efforts which have been instrumental in the success 
of our transnational education programme at the 
Sussex Artificial Intelligence Institute, Zhejiang. 

Gongshang University (ZJSU), working closely with their 
Chinese counterparts and our wonderful academics 
in Engineering and Informatics to ensure the smooth 
delivery and operation of this impactful initiative.  

Centre for Global Health Research (Brighton and 
Sussex Medical School) for fostering research, training 
and interventions that benefit the health and wellbeing 
of citizens of Official Development Assistance 
countries, leading to sustainable, equitable research 
and knowledge exchange partnerships. 

2    https://www.sussex.ac.uk/business-school/research/review/transformative-innovation
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C I V I C  E N G AG E M E N T

CIVIC ENGAGEMENT
This award recognises the leadership and development of significant activities relating to civic 

engagement, which could include: public and community engagement, involvement of staff and/or 
students in the life and work of external organisations in the public, private, or voluntary sectors, or 

contributions to community life more generally.

WINNER

Professor Stephen Wilkins and the Sussex Universe team  

The team has played a transformative role in making 
science accessible to the wider community. The Sussex 
Universe public lecture series3 is a platform for STEM 
researchers to showcase their research and inspire 
curiosity, spark dialogue and connect people with the 
University’s ground-breaking research and expertise. 

Professor Wilkins (School of Mathematical and Physical 
Sciences) said: “It’s great that Sussex Universe got 
this University recognition. Sussex Universe started 
as a student-led society, and then during Covid it was 
transformed, we widened it out. Now we have this 
wonderful support from the Professional Services team, 
and we’ve expanded over that time. So now we are not 
just Physics and Astronomy, but the entire Faculty of 
Science, so it’s great to show the wonderful research we 
do at the University with as many people as we can.”    

Professor Robin Banerjee (left), Professor Sasha Roseneil (right), 
Professor Stephen Wilkins (second right) and members of the Sussex 
Universe team. 

SHORTLISTED

Dr Kamran Matin (School of Global Studies) for 
significant public engagement in the media, prestigious 
presentations, and community-level initiatives 
regarding the Middle East, Iran and Kurdistan. 

Dr Mark Puttock-Brown (School of Engineering 
and Informatics) for his unwavering support and 
development of the apprenticeships programme at 
Sussex, from design and development to the civic 
engagement critical for their success. 

Alison Bailey (Business School) for an innovative 
collaboration with Rewired Earth, focused on solving 
local sustainability challenges and developing 
employability skills. 

3    https://www.sussex.ac.uk/news/events/science-talks
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S U S S E X  P E O P L E

INCLUSIVE SUSSEX
This award recognises those who create a campus environment that values difference, where 

everyone is supported to feel that they belong and can thrive. Highlighting those who collaborate 
with diverse groups within the University or our wider community, bringing creative new ways to 

support inclusion of minoritised voices.

WINNER

Chris Derbyshire

Chris, who is based in the Communications, 
Engagement and Advancement Division, has worked 
tirelessly for years to support the access and 
participation of Gypsy, Roma, Traveller, Showman, 
Boater young people at Sussex and within the wider 
community. Chris co-led the University’s application for 
a national pledge to support the inclusion of GTRSB 
students in higher education4, and has worked on the 
Roma Holocaust memorialisation, which resulted in an 
exhibition at the Jubilee Library in Brighton. 

Chris said: “It was important to receive the ‘Inclusion 
Award’ on behalf of, and in recognition of the colleagues 
with whom I collaborate to promote the value, 
awareness, and understanding of the culture that our 
Gypsy, Roma, and Traveller communities bring, enriching 
our broader society. Access and representation within 
university from this sector of society is the lowest 
of all measured groups; it is critical to generate a 

safe, inclusive, and celebratory environment for staff, 
students, and the extended community to thrive. The 
University of Sussex has secured a Race Equality 
Pledge5 charter mark as a statement of our commitment 
to creating a welcoming environment.”

Professor David Ruebain(left), Professor Sasha Roseneil (right) and 
Chris Derbyshire. 

SHORTLISTED

Sussex Women’s Leadership Academy team for 
developing a new programme designed to help 
empower early-career researchers and in particular 
women researchers – inclusive of all women and 
minority genders – to become the next generation of 
leaders at Sussex. 

University of Sanctuary team for their enormous 
efforts to improve the support available for students 
from refugee backgrounds and in the asylum process, 
through a variety of activities. 

Disability Advice team (Student Experience) for 
consistently striving not only to recognise difference, 
but promote and champion it across the institution, 
through collaboration, being person-centred and 
working for consistent improvement. 

4    https://staff.sussex.ac.uk/news/article/61100-sussex-signs-up-to-the-gypsy-traveller-roma-showman-and-boater-pledge

5    https://www.sussex.ac.uk/equalities/raceequality/gtrsbpledge
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S U S S E X  P E O P L E

CONTRIBUTION TO CAMPUS LIFE
This is awarded to those who work behind the scenes, going the extra mile to support  

our students and staff. They embody the Sussex values of kindness and inclusion, and make  
studying or working at Sussex a more positive experience.

WINNER

Chay Burt  

Chay, based at Brighton and Sussex Medical School, 
is the coach of the University men’s football team. 
In this voluntary role, Chay provides support to team 
members both on and off the pitch. Whether they are 
facing personal or academic issues, Chay goes above 
and beyond, offering guidance, fostering connection 
and inspiring his players throughout their university 
experience. 

Chay said: “The recognition I have been shown belongs 
to every member of the Sussex Men’s 3s Football 
Team for going beyond sporting achievement and 
fostering one of the most inclusive and supportive 
environments I have had the privilege of working within. 
I am exceptionally proud to have been their coach.”

Chay Burt

SHORTLISTED

Janine Thorogood (Chaplaincy, Student Experience) 
for the exceptional support she provides to staff 
and students through the Chaplaincy and for being a 
delight to work with. 

Chinmayee Kadam (Student Experience) for making 
the University a more positive and enriching place 
for staff and students, and ensuring that wellbeing is 
inclusive and accessible to all students.
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T R A N S F O R M I N G  S U S S E X

ENVIRONMENTAL 
SUSTAINABILITY

This award recognises a significant contribution to the Environmental Sustainability themes of the 
Sustainable Development Goals (SDGs). We are looking for evidence from our research, our education 

or our work with our local civic and global communities that demonstrates a significant benefit to one of 
the following SDGs: Zero Hunger; Clean Water; Clean Energy and Climate Action; Sustainable Cities and 

Communities; Responsible Consumption and Production, and Life Below Water and On Land.

WINNER

The Climate Fresk team

The team, based at the University of Sussex Business 
School, have introduced climate awareness onto 
the curriculum by running Climate Fresk workshops. 
Just last term, over 500 students were trained to 
understand and address climate change, and over 
20 have been inspired to become Climate Fresk 
facilitators. Team members are: Alexandra Pearson, 
Claire Tymoshyshyn and Alison Bailey. 

“The team has worked hard over the past 18 months 
to achieve two aims: to create a grassroot student-led 
movement of education and awareness of the causes 
and consequences of climate change, and to support 
the UNSDGs6. The team has embedded sustainability 
into the first year curriculum, and partnered with 
Sulitest, an international organisation that provides 
tools to test and certify the knowledge, skills and 
mindset on sustainability of students, professionals 
and organisations. Several students became certified 
Climate Fresk Ambassadors, and ran Fresks of their 

own. This is a skill that they will take on beyond their 
educational journal with us. It has been a collaboration 
between academic colleagues, Professional Services, 
students and members of the local business 
community. We hope to be able to develop the two 
projects in the coming academic year and make climate 
awareness more mainstream within the Business 
School curriculum and the student community.” 

Students during a Climate Fresk workshop

SHORTLISTED

Alison Bailey (University of Sussex Business School) 
for outstanding leadership of sustainability initiatives, 
including the Rewired Earth collaboration, the Climate 
Fresk and TASK Change Leader programmes. 

Kevin Clark (School of Life Sciences) for empowering 
students to pursue ecologically minded citizen science 
research that drives real change.

6   https://www.linkedin.com/in/unsdg-learn-a16578197
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T R A N S F O R M I N G  S U S S E X

INSTITUTIONAL IMPROVEMENT 
AND TRANSFORMATION

This award recognises those who are helping Sussex to transform and embrace the future. This award 
celebrates individuals or teams who have created new opportunities and/or delivered innovative 

work, from improving our systems, processes and procedures, to furthering interactive and distinctive 
learning or transformative research. It can also be awarded for projects that have helped the 

University progress into new digital and data spaces, either directly or by enabling others to flourish.

WINNER

Tina Lehmbeck 

Emma Potts, Tina Lehmbeck and Professor Sasha Roseneil

Tina, who works in the Research and Innovation 
Services Division, has been central to the development 
and implementation of WorkTribe, the new University 
Research Management system, which is designed 
to support the whole project life cycle from proposal 
development to post-award management. Thanks to 
Tina’s experience and skills, the project was rolled out on 
the planned delivery dates. 

Tina Lehmbeck: “I am really thrilled. Really thrilled to 
have been nominated by my colleagues, and the award  
is also for everyone else who worked on the project. 
Thank you.” 

SHORTLISTED

APP Research and Evaluation team (Strategic Planning 
and Performance) for embedding an evaluation 
and evidence-based culture for the Access and 
Participation Plan, and the Research Cultures Project. 

Lily Murphy and Dr Joseph Luna (University of Sussex 
Business School) for overhauling the Business 
School’s attendance monitoring systems meaning 

hundreds of vulnerable students have received 
appropriate support from the School. 

Research Platforms team (IT and Sussex Projects) for 
proactively and collaboratively delivering the Research 
Computing Modernisation project last year, whilst 
providing tremendous support to researchers.
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FIND OUT MORE

You can read more about Sussex Research Culture,  
Research Impact and the Sussex Researcher School 

on our webpages at: 

www.sussex.ac.uk/research/about

www.sussex.ac.uk/staff/research/rqi

www.sussex.ac.uk/internal/sussex-researcher-school/

http://www.sussex.ac.uk/research/about
http://www.sussex.ac.uk/staff/research/rqi
https://www.sussex.ac.uk/internal/sussex-researcher-school/

