
ESW Race & Equality Action Group Meeting Notes 
 
 
Date: 30 April 2021 
Time: 10-11am     
 
PART I - PROCEDURAL MATTERS    
    

a. In attendance: Gillian Hampden-Thompson (GHT), Sharon Jakeman (SJ, minutes), Anushka 
Luther-Smith (AL), Wangui Muhika (WM), Tish Marrable (TM),  
Simon Thompson (ST), Russell Whiting (RW), James Williams (JW),  
Meena Zaveri (MZ),  
 

b. Apologies: Emily Danvers, Reima Maglajlic 
 

c. Matters Arising:   
 

Everybody introduced themselves and Gill welcomed Wangui Muhika to the group, the new REA 
for ESW. 

 
See Action Log for latest updates. 

 
 
PART 2 - MATTERS FOR DISCUSSION AND / OR DECISION    
 

1. Social Work Curriculum Changes (RW) 
There have been various discussions within Departmental and Board of Study meetings 
looking at the curriculum and where anti-racism is addressed. Module leaders were 
encouraged to look at their learning outcomes from which a number were found to address 
oppression and anti-oppressive practice but not anti-racism specifically. In order to ensure 
that students write specifically about racism and anti-racism, where currently outcomes 
mention anti-oppressive practice, going forward those outcomes will be changed to ‘anti-
oppressive, anti-discriminatory and anti-racist practice’. Where outcomes deal with 
oppression, the new wording will consider and reflect ‘individual, structural and institutional 
oppression’. This process may be appropriate to transfer to some education modules. 
Module conveners will now decide on whether or not to accept the proposed changing in 
terminology which will be presented to the Teaching and Learning Committee in May 2021 
with a view to having them in place for the next academic year. BACY (BA in Childhood and 
Youth) and MACYS (MA in Childhood and Youth Studies) course leads will also be 
encouraged to follow suit. Elective and other optional module leads will also be encouraged 
to consider and modify their learning outcomes in the same way. 
 
With reference to protected characteristics and being explicit about each category, it was 
agreed that it doesn’t all have to go into the learning outcomes but could be elaborated on 
via student guidance. 
 

2. Race Equality Action Group Transparency (ED/TM) 
The group discussed making the meetings open to others and sharing agendas and notes 
from meetings. There was also discussion regarding who else could be invited and whether 
or not they could take on action points/workload for the group. It was agreed that meeting 



notes should be made available to School staff, and then think about inviting 
others/membership at the next meeting. 
 
Action: SJ to look at how best to share the paperwork and bring the topic of membership 
back to the next meeting. 

 
3. Racism on Placement (AL) 

There have been some issues on placements involving racism and students have not been 
sure what to do about them. Racism is discussed in class, but some placements are 
institutionally racist and the School needs to support students facing these challenges. Some 
students feel unsupported by their tutors, e.g. being advised to seek mental health support, 
or being told that changing their placement is not possible. We need to look at the 
complaints procedure for placements and think about whether it is robust enough for 
students facing these challenges. The course handbook suggests that the class mentor 
and/or professional tutor should be approached for support. This may require better 
communication to students, and also to ensure that staff know how to better support 
students when approached. The process could be updated to include the Director of Student 
Experience as an additional route for support and advice, for instance. It should also be 
recognised that students may feel that they shouldn’t cause disruption as they rely on 
practice supervisors to pass them for their placement. Students therefore need to be 
reassured that they can safely complain without repercussions. We need to examine the 
policies currently in place at the various placement institutions to ensure they are in line 
with our own and tackle them from a structural perspective via liaison with local authorities. 
Sussex and Brighton Universities are in teaching partnerships with East Sussex County 
Council and Brighton & Hove City Council. Tam Cane is also working with both these LAs 
currently to actively research the experience of BAME social workers. Tam will join this 
group from the next meeting. There is nothing explicit in the school partnership agreement 
regarding protected characteristics; this needs to be in the next revision. Currently any 
incidents/complaints are investigated within the placement and, in some cases, placement 
changes agreed to where an arrangement has been shown to be unsatisfactory. 
 
Action: JW to ensure students are clear about the complaints procedure.  
Action: Simon to incorporate these issues into the revision of the partnership agreement for 
September. 

 
4. Decolonisation Feed-In (AL) 

Anushka gave feedback from the ‘Decolonising the Curriculum’ focus groups. Some 
assignment case studies were found to contain stereotyping and racial profiling. We need to 
make sure we are not using micro-aggression and language that makes students of colour 
uncomfortable. It was agreed that we could offer ‘unconscious bias’ training to students at 
School-level as part of their inductions. Re case studies in modules, there are studies used 
for assessments throughout modules, but there are also short ones used by visiting lecturers 
on an ad hoc basis. We should be wary of those and their suitability particularly - maybe as 
part of the external examiners’ role. 
 
Action: AL to send notes to SJ for circulation to the group for the next meeting.  

 
5. Action Plan Update (AL) 

Agenda point for the next meeting. 

 
  



6. Race Equity Training (AL) 
We have now rolled out ‘Give Racism the Red Card’ for Primary ITE staff following the 
Secondary pilot which received very positive feedback.  

 
PART 3 – ANY OTHER BUSINESS 
 
Action: SJ to look at different ways for student members to access group paperwork 


