Casual Worker Recruitment & Payment Flowchart

Please ensure that (i) the casual staff request is submitted with sufficient time for right to work checks to be completed, and
(ii) that the budget holder has approved the expenditure related to recruitment before any work takes place.
Please liaise with Assistant Research Manager, Hazel Crawford, for research admin queries: Hazel.Crawford@sussex.ac.uk
All other queries should be directed to Senior Operations Manager, Ana Pereira: A.Pereira@sussex.ac.uk
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https://www.sussex.ac.uk/webteam/gateway/file.php?name=invoice-request-template-22june2022.pdf&site=19
https://form.jotform.com/221183425091045



