Equal Practices?

Findings from a comparative
study of widening
participation practices in pre
and post-92 institutions.
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About the approach and
presentation

* Presented in a research informed comic format (e.g. Vigurs
2016; Sousanis 2015)

 Emerged as a result of positive response to use of Lego as a
method of data gathering during interviews

 Focus on high level findings and designed to engage
practitioners in the issues.
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The same but different

. . NSTITUTIONAL DIFFERENCES
 More clear differences in texts than _

interviews N N
PO=T 92,
* Practitioners generally more POST 16
focused on the needs of individuals USUALLY SEEN AS
they work with RECRUITMENT
» All focused on issues of access to WE ONLY HAVE A
their institutions to a greater or SMALL TEAM
lesser extent
IF THEY
: : : GO TO UNI WE
* Tension with recruitment was a HAVE DONE OUR

recurrent theme in interviews
especially in terms of resource
allocation
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Policy has created a role that is complex

* Issues of time and capacity
seemed to be worse in
smaller teams PRACTITIONERS

JUGGLE MANY

 Time was a significant
barrier to engagement with
policy and evaluation

ASPECTS OF THEIR ROLES INCLUDED:

PLANNING EVENTS, TEACHING, EVALUATION,

 The sense of doing more CESEARCH, PRESENTING AT CONFERENCES,
with less and the RAINING AND MANAGING AMBASSADOES,
increasing reactivity of ENTORING, PROVIDING CAREERS ADVICE, IN REACH
work was a clear theme WORK AND LOTS OF ADMINISTRATION




Does it matter who delivers?
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 Wide range of routes in:

* Varied Educational Backgrounds

* The ‘accidental’ WP practitioner
 For some, first career
 Ex-Teachers / FE lecturers
» Careers practitioners
 Marketing



‘Raising Aspirations?’

THE QUESTION OF
'‘RAISING ASPIRATIONS'

WAS ONE OF MUCH

* Used in every access R A
agreement analysed but to a oSt
varying extent - PRACTITIONERS FELT

THAT YOUNG PEOPLE
DIDN’T HAVE LOW
ASPIRATIONS

* On average mentioned more
HOWEVER THEY

by pre-92 institutions B 7 LCHLIGHTED THE

ABILITY TO REALISE
ASPIRATIONS AS BEING A
CHALLENGE ALONG WITH

e Extensive literature | | LOWER EXPECTATIONS AND
., . HAVING A LACK OF
critiquing the idea AWARENESS ON FUTURE

PATHWAYS OPEN TO
THEM.




CHALLENGES
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What can be done about these issues?

e Solutions at all levels; National, Institutional and Individual

practitioners

EEWARD INSTITUTIONS NOT ONLY FOR PROFESSIONALISE THE ROLE OF
WIDENING ACCESS TO THEIR OWN WIDENING PARTICIPATION
THEIR OWN INSTITUTION BUT ALSO PRACTITIONERS AND CREATE FORMAL
THEIR CONTRIBUTION TO WIDENING TRAINING ROUTES THAT SUPPORT THE

ACLCESS MORE GENERALLY COMPLEX ROLES THEY CARRY OUT

ENSURE STUDENTS IN FURTHER
EDUCATION COLLEGE ARE
BENEFITING FROM INTERVENTIONS IN
THE SAME WAY SECONDARY SCHOOLS
DO

DEVELOP A CONSISTENT NATIONAL
PICTURE OF WHO WORKS IN PRE~-
ENTRY WIDENING PARTICIPATION AND
WHERE THEY WORK

SET MORE NATIONALLY COMPARABLE
TARGETS TO CREATE CONSISTENT
APPROACHES THAT LIMIT "CREAM SKIMMING"
IN ELITE INSTITUTIONS
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Questions?
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