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UNIVERSITY OF SUSSEX 
 

Appendix to Statement of Main Terms and Conditions of 
Employment for Clinical Academic Staff 

 
 
Annex A - Basic Salary And Payment For Additional Programmed Activities 
For Clinical Academic Doctors and Dentists Appointed To A Consultant 
Level Post on or Before 31 January 2004 
 
This Annex applies to clinical academic doctors and dentists whose first appointment as 
an NHS consultant, whether on a substantive or honorary basis, was on or before 31 
January 2004. Annex B applies to clinical academic doctors and dentists whose first 
appointment as an NHS consultant, whether on a substantive or honorary basis, was on 
or after 1 February 2004. For the purposes of determining whether this Annex, or Annex 
B, applies, the date of first appointment will be regarded as the date on which the post 
was offered1. 
 
Date Of Transfer 
 
1. Where a clinical academic has given a formal commitment to the new contract by 31 

January 2004, pay increases under the new contract will be backdated to 1 April 
2003. Where a clinical academic has given a formal commitment to the new contract 
between 1 February 2004 and 31 March 2004, pay increases will be backdated by 
three months from the date on which the commitment was given. In the case of 
consultants giving a formal commitment to the new contract on or before 31 January, 
backdating will be conditional upon an integrated Job Plan being agreed by 31 March. 
In the case of consultants giving a formal commitment to the new contract between 1 
February 2004 and 31 March 2004, backdating will be conditional upon an integrated 
Job Plan being agreed within three months of the date of commitment. An exception 
will be made where a deadline is not met for reasons beyond the clinical academic’s 
control. In each case, clinical academics may choose any shorter period of 
backdating if they so wish. Where a clinical academic gives a commitment to the 
contract after 31 March 2004, there will be no backdating. 

 
2. Progression through pay thresholds will be on the 1st of the month nearest the 

anniversary of transfer to this contract, subject to being continuously employed by the 
University. Where a pay threshold is awarded, the date on which your salary will 
increase to take account of the threshold will be the first day of the calendar month 
nearest the anniversary of transfer to the contract. This is for administrative purposes 
only and will be without detriment to the level of seniority on which you transfer or, 
upon leaving employment with the University, your final salary payment. For clinical 
academics who give a formal commitment to the new contract before 1 April 2004 
and who therefore receive backdated increases in pay, the date of transfer will be 
regarded as the date to which increases in pay are backdated. For other clinical 

                                                 
1 For the purposes of this Annex the date offered is the date on which an unconditional offer of employment 
was given. 
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academics the date of transfer will be the 1st of the month nearest the date on which 
the clinical academic first starts work under this contract . 

 
Pay Uplift 
 
3. All the rates of pay set out in this Schedule are on the Human Resources web page 

under salary scales/rates of pay – Clinical Academic Salary Scales. The rates will be 
uplifted in line with the recommendations of the Clinical Academic Staff Sub 
Committee (CASSC) of the Joint Negotiating Committee for Higher Education Staff 
(JNCHES), or any successor arrangement, which translates the Government’s 
implementation of the recommendations of the Review Body on Doctors’ and 
Dentists’ Remuneration (DDRB) for NHS consultants. The rates will be uplifted from 1 
April or on such other dates as may be varied from time to time. 

 
Definition of Seniority 
 
4. Both salary on commencement and eligibility for subsequent pay thresholds will 

depend on a clinical academic’s seniority (see salary table below). For these 
purposes seniority is to be measured as the sum of the number of aggregated whole 
years completed as an NHS consultant and/or a clinical academic in a grade that is 
equivalent to consultant level, plus the point on the salary scale when appointed (on a 
scale of 1 to 5), plus any additional credited seniority (in aggregated whole years) to 
reflect non-NHS consultant level experience and/or flexible training (see below). 

 
5. The University will credit appropriate additional seniority to reflect any consultant level 

experience gained outwith the NHS consultant system and/or employment as a 
clinical academic at consultant level, including any periods of time spent in fulltime 
academic teaching and research at a level comparable with the consultant grade, 
taking care to ensure that there is no double counting of this, and any additional 
seniority granted at appointment by way of a higher point on the salary scale. 

 
6. Where a clinical academic’s training has been lengthened by virtue of being in a 

flexible or academic training scheme, the substantive employer will, where necessary, 
credit appropriate additional seniority to ensure that the clinical academic is not 
prevented from becoming eligible for the maximum pay threshold he/she would have 
attained had he/she trained on a full time basis (eg training extended by two years 
counts as the equivalent of two years’ seniority as a consultant or clinical academic 
on first appointment to a post equivalent to the consultant grade). 

 
Basic Pay On Commencement 
 
7. On commencement, and subject to the provisions on pay protection set out below, the 

value of basic salary – and of payments for any additional Programmed Activities – 
will: 

 
• for full-time clinical academics who have previously held a whole-time contract, 

be as set out in the salary table below; or 
• for part-time clinical academics (i.e. those with a total commitment of less than 10 

Programmed Activities), be pro rata to the levels set out in the salary table below, 
based on the number of agreed weekly Programmed Activities in the clinical 
academic’s integrated Job Plan. 
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8. Where a clinical academic holds discretionary points or a local clinical excellence 

award, there will be a pro-rata increase in the payment for an additional Programmed 
Activity, compared with the rates in the salary table below. Where a clinical academic 
holds a distinction award or a higher clinical excellence award, the pro- rata increase 
in the payment for an additional Programmed Activity will be based on the maximum 
level of discretionary points or local Clinical Excellence Awards as the case may be. 

 
Pay Protection 
 
9. There will be no financial detriment to clinical academics for whom the combined total 

of their basic pay and any on-call availability supplement would otherwise be less 
than the combined total of their basic pay and any intensity supplement under their 
previous contract and terms and conditions. For clinical academics who transferred to 
this contract in 2003/04, there was full protection for one year, i.e. taking account of 
annual pay uplift for 2004/05 for clinical academics on previous national terms and 
conditions. Since then, protection has been on a mark-time basis (i.e. until the new 
salary exceeds the salary at the point of transfer). 

 
10. Protection will be afforded provided the clinical academic continues to undertake the 

same level of duties and responsibilities (and on-call commitments if applicable). 
 
Pay Thresholds 
 
11. Clinical academics will become eligible for pay thresholds at the intervals set out in 

the salary table below on the 1st of the month nearest the anniversary of transfer to 
the contract. 

 
12. The value of pay thresholds for full-time clinical academics who have previously held 

a whole-time contract (or equivalent) will be as set out in the salary table below. 
 
13. The value of pay thresholds for part-time clinical academics will be pro-rata to the 

levels in the salary table below, based on the number of agreed weekly Programmed 
Activities in the clinical academic’s integrated Job Plan as a proportion of the ten 
minimum required Programmed Activities for full-time clinical academics. 

 
Pay progression for consultant clinical academics first appointed as an NHS 
consultant on or before 31 January 2004 
 
The annual rate for an additional Programmed Activity will be 10% of basic salary, where 
basic salary includes the pay thresholds and any discretionary points or local clinical 
excellence awards. 
 

• For consultant clinical academics with seniority of 1, 3 or 5 years on transition, 
the first pay threshold is for transitional purposes. 


