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An Overview of Doing Gender

m “Doing Gender in Theory and Practice” is geared toward
students who will soon be taking up jobs working on

GENDER AT WORK gender, sexuality and development issues in a wide
ANALYTICAL FRAMEWORK variety of organizations across the world.

g We will work interactively and collaboratively. Working
with the principles of decolonial pedagogy, each person
will bring their own life learning into the module, and this

& Caoabifties Resources will enrich our collective learning about race, gender,
sexuality, age, ethnicity and disability.
WS This module is a journey we take together, moving out
from our own understanding of our gender journeys, to
5°‘£{,’j§;’“‘ Rules an application of our critical and intersectional thinking to
sths understand informal norms, formal rules and policies and
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The Structure of Doing Gender
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The module is structured to explore the four main
components of the Gender at Work Framework
(GWF). Each component is explored in a two-week
Block, comprising one interactive lecture and one
workshop.

For example: In week 2 and 3 we will explore Block 1:
individual consciousness and capabilities.

This quadrant lies at the intersection of the individual and
the informal. In week 2 and 3 we will explore our own
histories in encountering intersectional gender
discrimination. We will also reflect on our personal
theories of change based on these histories and our
experiences as activists and practitioners.
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Module Structure
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This diagram provides an overview of the GWF. Each
component is explored in a two-week Block, comprising
one interactive lecture and one workshop.

In Block 1 we will explore our own histories in
encountering intersectional gender discrimination.

In Block 2 we will focus on discriminatory social norms
and deep structures and how they act as barriers to
gender equality in organizations.

In Block 3, students will become familiar with the literature
on feminist institutionalism, the gendered nature of
organizations, feminist leadership and power analysis.

In Block 4, students will engage with, and critique,
practical tools for gender equality.

We will draw the key learnings from the module together in
Block 5, through a module synthesis and vision mapping
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Example of Module Structure
TemWeek  Dates(Thusdays1300-1600)  Theme/Actity  GowWok

The Gender at Work Framework (GWF)
Week 1 28 January Introduction to Doing Gender and the GWF Everyone
Block 1: Individual Consciousness and Capabilities
Week 2 4 February Feminist life and agencies for change Group 1
Week 3 11 February Process and Methods Group 1

Block 2: Social Norms and Deep Structures

Week 4 18 February Social Norms and Deep Structures Group 2
Week 5 25 February Process and Methods Group 2
Week 6 4 March Reading Week N/A

Block 3: Laws, Policies and Politics

Block 4: Resources
Week 9 25 March Resources

Week 10 22 April Process and methods

Block 5: Assessment and Synthesis



https://canvas.sussex.ac.uk/courses/20597/modules/147950
https://canvas.sussex.ac.uk/courses/20597/modules/147951
https://canvas.sussex.ac.uk/courses/20597/modules/147952
https://canvas.sussex.ac.uk/courses/20597/modules/147953
https://canvas.sussex.ac.uk/courses/20597/modules/147954
https://canvas.sussex.ac.uk/courses/20597/modules/147955
https://canvas.sussex.ac.uk/courses/20597/modules/147956
https://canvas.sussex.ac.uk/courses/20597/modules/147957
https://canvas.sussex.ac.uk/courses/20597/modules/147958
https://canvas.sussex.ac.uk/courses/20597/modules/147959
https://canvas.sussex.ac.uk/courses/20597/modules/147962

Logistics — The Technical Info

« The module runs in the Spring term |

« ltis 30 credits

* We meet for a 3 hour workshop each week

« Each workshop will vary, but most will include
the following elements: lectures; small
reading group discussions; short
presentations by students to share expertise;
drawing/free-writing; guest speakers.

Resources

- Cyternal reSourcas

You will complete two assessments:
1. One 2000 word Learning Journal (40%)
2. One 3000 word Essay (60%) lB
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Some background on me

My fields of research: HIV, gender, sexuality,
development, health, rights.

Questions | ask: who is included, and who migh
be marginalised in development practice. How d¢
we address this?

Research interests: the relationship between
applied development work and theoretical
perspectives on health, gender and sexuality

Methods: ethnography, visual methods like
bodymapping, journal mapping, photography.

Policy engagement: sexual violence and
conflict, HIV and gender, sexuality and povertw
South Africa, Sierra Leone, United Kingdom.university

OF SUSSEX

Home Sexuality and theLaw  Sexuality and Poverty m SexWorkLaw  Opinion and debate  Aboul E &3

Sexuality and Social Justice: A Toolkit

A A S'?E‘}lél,i,"! qu§ocial Jqsﬁtﬁiﬁce: A Toplkit 7

Welcome to the Sexuality and Social Justice Toolkit, a user-friendly resource tg

. e acuvists, civil soclety organisation:
Diversity in human sexuality. This of the most pressing issues relatin

report, added to the toolkit, usesthe  thjg site you will find specially
basis of policy in Africa to highlight  studies; practical tools; summaries
the scientific community's and, options for mobil These are

recognition of the range of human resources and information produced by others,
sexuality and gender identity.

Read more Thlsv toolkit was compiled by the S

erty ramme
the [nstitute for Development Studies in collaboration with our me IS an
In search of ‘Supergays'. Jenni partners worldwide. Sign up for content updates, or suggest further resources
Chang and Lisa Dazols setoffona
tour of 15 countries to meet LGBT Our Work | Digital Stories
people who were doing something
extraordinary.

Watch the video

What's it like to be intersex? A short
video from AIS-DSD Support Group,
recently added to the toolkit,
foatnres fanr interesy neanle talkina




Student Feedback

“Beth [has] a good approach to teaching and really
walks the talk when it comes to being inclusive and
listening. In all classes ﬁou really feel listened to and
learn from each other. The classes were amazing and
so was the content.

“Was great, infused with reflexivity, academic critical
analysis and use of tools familiar to us. | loved the
journal writing, as it gave me time to engage with

literature and my everyday lived experiences.

Thank you for being with us always. It was the best
module | took in my life.

| am so incredibly grateful to have been introduced to

such a compassionate way of learning. | wish I'd been

having classes like this since primary school, they truly
are amazing like you.

Never stop teaching this module!
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Get 1n touch!

For more information,
feel free to contact me
at
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