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Teaching, Learning and Assessment:  Working with Disabled Students

SENDA: THE SPECIAL EDUCATIONAL NEEDS AND DISABILITY ACT, 2001
The legislation can be accessed and read in full on line at:

http://www.hmso.gov.uk/acts/acts2001/10010--d.htm#26
In summary, however, SENDA holds that the university would be found to be acting in a discriminatory way against a disabled person if:

(a) for a reason which relates to their disability, the university treats them less favourably than it treats or would treat others to whom that reason does not or would not apply; and

(b) it cannot show that the treatment in question is justified. (para. 27 / 28S / 1)

Less favorable treatment is justified, however, if it is necessary in order to maintain:

(a) academic standards; or

(b) standards of any other prescribed kind. (para. 27 / 28S / 6)

So, where students are at a substantial disadvantage by reason of their disability, universities are required wherever possible to make “reasonable adjustments”. 

A SKILL/DRC Guide to SENDA defines a  reasonable adjustment as:

· any action that helps to alleviate a substantial disadvantage. It might involve: 

· changing standard institutional procedures 

· adapting the curriculum, electronic or other materials, or modifying the delivery of teaching

· providing additional services, such as a sign language interpreter or materials in Braille

· training staff to work with disabled people and to provide appropriate adjustments

· altering the physical environment.

Under the Act, there is also a responsibility to make anticipatory adjustments. This means that institutions should consider what adjustments future disabled students or applicants may need, and make them in advance. The duty to make reasonable adjustments is therefore a duty to disabled people generally, and not just to specific individuals.

The new provisions do not require institutions to lower academic or other standards to accommodate disabled students. An institution would be “justified” in discriminating in such circumstances.  Institutions will only be required to make adjustments where these are considered “reasonable.” Whether an adjustment is considered reasonable has not yet been tested in the courts, but we may expect that it is likely to depend on;

· Academic standards

· The institution’s resources

· Other financial resources or services available to the student (institutions will not, for example, have to replicate the services that some higher education students may get from other statutory providers, costs covered by the disabled students’ allowance, etc.)

· Cost

· Practicality

· The availability of services/aids from other sources

· Health and Safety

· The interests of other students.

WHO ARE WE TALKING ABOUT?

More students with disabilities are now achieving entry to higher education. 

· In 1998/9 22,500 undergraduate students in the UK assessed themselves as having a disability (HESA 2000)

· Less than 5% were wheelchair users or had mobility difficulties 

· 39% had an “unseen” disability

· 6% had multiple impairments 

· Under reporting, especially of mental health problem, is likely in these figures 
· Students assessed as disabled bring resources with them: financial resources through the Disabled Students’ Allowance to pay for adaptive  equipment, assistive technologies, personal assistants etc; and human resources through colleagues in the Student Support Unit.

· The definition of disabled person is wide. It can include people with 

· Physical and mobility impairments

· Visual impairments

· Hearing impairments

· Dyslexia

· Medical conditions

· Mental health difficulties

· The meaning of “student” is wide and can include:

· Full and part-time students

· Postgraduate & undergraduate students

· Home, EU & International students

· Students on short courses & “taster” events

· Students taking evening classes, day & weekend schools

· Distance and e-learning students

· Students taking only part of a course or visiting Sussex from another institution.
USING THESE MATERIALS.

These materials have been designed to be searchable in two ways: by types of disability / impairment; and by teaching and learning contexts.  

Types of disability / impairment

Working well with students with:

· Acquired brain injury

· ADD / ADHD – Attention Deficit Disorder / Attention Deficit Hyperactivity Disorder

· Autism / Aspergers Syndrome

· Blindness and visual impairment

· D/deaf and hearing impairment

· Dyslexia

· Long term medical conditions

· Mental health difficulties

· Mobility impairments

· Speech impairments

Teaching, Learning and Assessment contexts:

· Assessment

· Fieldwork

· Group work

· Independent learning

· Laboratories and Practicals

· Learning resources and on-line learning 

· Lectures

· Placements

· Seminars

