Equality Impact Assessment (EqIA) – Screening Form
This form is to be used to screen policies, procedures, plans and practices to assess the equality relevance of a policy etc. for any equality group.  

	Name of the policy, procedure, plan or practice (referred to as ‘policy’ herein)

Professional Services Review

	Author:   Dr Philip Harvey                                                       Department: Professional Services


	What is the aim, objective or purpose of the policy?

1.  To align Professional Services to the strategic and academic needs of the University.
2.  To make savings/increase income by £1.4million.

	List the areas of activity of the policy e.g. the recruitment policy would list advertising, shortlisting, interviewing etc, as activity areas.

To review all aspects of the Professional Services provision.


	Who are the stakeholders in relation to this policy (staff, students, funding councils, other organisations)?

Staff in Professional Services.

	Is responsibility for the policy shared with anyone else, internally or externally (if so, you should involve them in the screening)?

No.

	What data are available to facilitate the screening of this policy?

Staff monitoring data.

	Is there evidence of higher or lower participation or uptake or any other adverse effect in relation to:

Yes

No

Not known

Disability

√
Gender

√
Racial group

√


	NB:  A broad interpretation should be given to the word ‘evidence’ i.e. it could include anecdotal evidence and evidence derived from quantitative and qualitative analysis.

Please comment:
All posts proposed for redundancy are uniquely held.  Where possible, redeployment will be used as an alternative to redundancy, plus opening up the Early Retirement/Voluntary Severance Scheme to those affected.


	In light of the POSITIVE duties on disability, gender and race equality does/could the Policy contribute to the specific duties to:

If YES please give examples

a. promote good relations between people of different racial groups

YES / scope to/ NO
b.  promote a positive attitude towards disabled people

YES / scope to/ NO
c. provide for the requirements of disabled people ?

YES / scope to/ NO
d. encourage participation by disabled people in public life

YES / scope to/ NO
e. eliminate harassment

YES / scope to/ NO
f. recognise different needs of men and women or

YES / scope to/ NO


	Have you consulted any relevant groups e.g. disabled staff, about this policy?   YES/NO
Please give details:
Trade unions have been fully appraised on the PSR process.  Although there are no collective consultation requirements, trade unions will be involved in individual consultations where the individuals request this.  Where structural changes are proposed (which do not result in redundancies), managers will be encouraged to invite trade unions to local staff meetings to discuss these proposals.


	What action do you intend to take to address the issues arising from this screening exercise?

No specific actions applicable.


	Is a full impact assessment recommended?                     YES/NO


	Any other comments on the policy and/or screening exercise and any actions required? (please give details)

Any redundancies resulting from the PSR will be monitored by race/disability and gender for the purposes of building up statistical records.


	Date of screening:

13.06.07

	Name, position and contact details of person who undertook screening:

Dr Philip Harvey, Registrar and Secretary.  Email:  Registrar@sussex.ac.uk



Please return a copy of this form to Human Resources for monitoring purposes.  Please retain a local copy of the form together with the data you used to undertake the exercise.

