UNIVERSITY OF SUSSEX

Teaching, Learning and Assessment:  Working with Disabled Students

PLACEMENTS

Sandwich & professional placements, work experience, internships, clinical practice

Introduction:

Students with disabilities sometimes report particular difficulties with placements.  Placement providers’ lack of preparedness is often the cause.  The new legislation makes it clear that the university now holds a legal responsibility towards our students to ensure that discrimination does not occur and that reasonable adjustments are made during work – or other – placements.  Clear guidelines can be found at http://www.lifelonglearning.co.uk/placements/index.htm
Difficulties sometimes arise where students do not disclose a disability until a placement nears, or discover that an impairment which may not have been disabling on campus may become so in the workplace, unless adjustments are made.

Placements can be of particular importance to students with disabilities precisely because they often experience difficulty in accessing work opportunities, and a lack of work experience at undergraduate level can lead to serious disadvantage in entering the graduate labour market.  Therefore, participating in placements, internships, and work experience programmes may bring particular benefits to students with disabilities.

Because different parts of the Disability Discrimination Act are involved, this is potentially a confusing part of the legislation. What is clear is that the University has a duty to work with the student and employer to set up the necessary support for a placement, to monitor the placement and to act if need be.
Students’ rights may also be covered by the Employment sections of the Disability Discrimination Act.  This depends on whether students have a contract with the placement provider or not.  Where they do have a contract of employment while on placement, then the employer has responsibilities under the Employment section of the Act (section 2), and the student is eligible for funding under the Access to Work provisions.   If the student is not employed then they are not covered by section 2.

Access to Work is a  government funded  scheme to support disabled people to overcome barriers in the workplace, by meeting some of the extra employment costs that arise from a disability.  It can pay for many aspects of support ranging from the extra cost of getting to and from work to special aids and equipment, and adaptations to premises.
Examples of help available through Access to Work include:

· a communicator/interpreter for a job interview

· a support worker for those who  need practical help, either at work or getting to work, such as a reader for somebody with a visual impairment or a communicator for a deaf or hard of hearing person 

· a helper for personal care needs at work
· equipment (or alterations to existing equipment) to suit particular needs
· alterations to premises or a working environment to make it more accessible
· help towards taxi fares or other transport costs for those who cannot use public transport to get to work
Planning a placement:

· Give students an opportunity to disclose a disability

· Work with students to identify needs and coping strategies, and consider drawing on the expertise of:

· the Student Support Unit http://www.sussex.ac.uk/Units/stuserv/stusupp.shtml 

· Career Development and Employment Centre: http://www.sussex.ac.uk/cdec/
· Brief placement providers about students’ needs 

· Ensure that students are clear about expectations

· Plan to provide support during the placement

·   Make clear to students what their course of action should be if they encounter problems

Making Adjustments:

· Ensure that placement providers are clear about who is to take responsibility for making adjustments 

· Ensure that there is clarity about how adjustments will be funded

· The following adjustments are often helpful during placements:

· Providing printed materials in accessible formats or on tape

· Ensuring that arrangements for the provision of assistive technology are  made and that the compatibility of software and hardware involved is established

· Ensuring that the placement provider understands how to work with disability support professionals such as  personal care assistants or Sign Language Interpreters

· Negotiating a shorter working week (perhaps over a longer placement period) for those prone to fatigue

· Where students are expected to find their own placements, ensure that they take advantage of an early consultation with CDEC. 

· CDEC have excellent materials and resources for students with disabilities at http://www.sussex.ac.uk/Units/CDU/ciequa.html#disa
Monitoring:

· Make arrangements to monitor students on placement

· It is good practice to put some of the onus for being in contact on the student, but do follow up on those who fail to establish contact

· It is good practice to have an initial monitoring meeting quite early on in the placement to identify any problems and consider what actions can be taken

Assessment:
· Does the assessment / method of reporting on the placement create a disadvantage to a student?  If so, what reasonable adjustments might be made?

· If, for instance, a learning log is usually required, consider the most appropriate form for a student to document his/her reflection on the experience

· Identifying alternative assessment options early on helps to reduce anxiety

Further resources:
Awareness raising For Placement Tutors

http://jarmin.com/demos/
DfES guide to Providing Work Placements For Disabled Students http://www.lifelonglearning.co.uk/placements/index.htm
Disabled For Life? attitudes towards and experience of Disability in Britain, a study for the Department of Work and Pensions

http://www.dwp.gov.uk/asd/asd5/rrep173.html
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