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If this report is required in an alternative format, such as Braille or large print, please contact the Equality and Diversity Co-ordinator, Abigail Brook 01273 876682 a.m.brook@sussex.ac.uk
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University of Sussex



As Chair of the Equality and Diversity Committee I am delighted to present the Equality and Diversity Annual Report 2008/9.  This report aims to demonstrate our continued commitment to supporting our staff and students and ensuring there is equality of opportunity in all aspects of University life.  
Following the appointment of our Equality and Diversity Co-ordinator, we have concentrated on collating comprehensive data to ensure we use an evidence based approach to our action planning.   Included in this report is a snapshot of the University’s staff and student profile and we are now in a position to do some trend analysis to highlight which areas to focus on in the coming year.
I hope you enjoy reading about some of the key developments undertaken and our plans for 2009/10. Thank you for your continued support in making the University of Sussex a great place to study and work.
Paul Layzell, Deputy Vice-Chancellor
Chair of the Equality and Diversity Committee

Introduction

Our purpose: to deliver innovative and inspiring research, scholarship, teaching and learning that leads to positive change in individuals, organisations and societies is underpinned by Equality and Diversity.
‘In pursuing our mission, the University of Sussex – our staff and students – share the following values….

Equality and Diversity, by developing entry routes to the University based on educational merit and valuing the strength derived from contributions to our mission by people from different backgrounds, traditions, cultures and perspective.’

The University of Sussex is committed to ensuring all staff and students are treated fairly, with respect and experience equality of opportunity.  We recognise and celebrate difference as a positive characteristic and aim to provide an environment where everyone can thrive.
We recognise that adopting good equality and diversity practices is not only the right thing to do but also makes good business sense.  We want to attract and retain the best staff and students.  

This annual report covers the period October 2008 – September 2009 and aims to highlight the work undertaken to positively promote equality of opportunity.
Key Developments 2008/9
Equality Schemes and Action Plans
The University has three Equality Schemes/Policies in place: the Gender Equality Scheme (GES); the Disability Equality Scheme (DES); and the Race Equality Policy, all of which are published on the internet for the University’s stakeholders to view at anytime, with alternative formats available on request.  The DES is currently being updated for the period Dec 2009 – Dec 2012.
Equality Impact Assessment

2008/9 has seen the introduction of Equality Impact Assessments for all new major policies, plans, procedures and practices proposed by the University.  For example, as part of the School Restructure process, Equality Impact Assessments (EIA) were conducted at key stages of the development to ensure that no group was negatively affected by the changes.    2009/10 will see Equality Impact Assessment training rolled out for staff responsible for policy writing and maintenance within Schools and the Administration to ensure that EIAs are carried out on all new policies, plans, procedures and practices, and plans are made to assess the back catalogue of policies.
Diversity Training

In addition to the core diversity training we currently offer (Cultural Awareness and Global Communication, Disability Awareness, Managing Diversity: Meeting the Equality Challenge), the Staff Development Unit organised bespoke training for Residential Services.  67 staff attended a half day workshop to consider some of the equality and diversity implications of working within the University accommodation.  
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The newly elected Sabbatical officers also attended training to equip them with an understanding of equality and diversity principles within a University context.
In addition the Staff Development Unit collaborated with Student Services to provide training for academic and support staff to enable them to support students with a visual or hearing impairment.  
We are currently considering a number of e-learning options to incorporate equality and diversity training into our Induction process.
Teaching and Learning

The Teaching and Learning Development Unit (TLDU) have extended the range of training and development events which focus on Equality and Diversity to include: a session on Inclusive Teaching; Understanding Dyslexia; Working with Students who Experience Panic Attacks; Mental Health Awareness; Introduction to Asperger’s Syndrome; and Creating Inclusive Learning Materials. 

Equality and Diversity are an integral aspect of the Starting to Teach training programme for

all new Associate Tutors.
Equality and Diversity Forum
The Equality and Diversity Forum met three times during 2008/9 and set up a number of sub groups to discuss topical issues such as the ECU research report into the experiences of LGBT staff and students.  The Forum reports into the Equality and Diversity Committee.
Equality and Diversity Committee

The Equality and Diversity Committee met three times and focussed on the production of useful and relevant statistics to inform our action plan for 2009 – 2010.

Events

The Equality and Diversity Forum organised a series of events for Diversity Festival during week 2 of Summer term (27 April – 1 May) which included a diversity fair, films, a book reading, comedy, an all-inclusive sports session, an introduction to British Sign Language and a talk on Neurodiversity.  Events were well attended and will provide the foundation for next years’ festival (week 7, Spring term).
A “Love Music Hate Racism” festival was held after the dissertation dash on 18 May 2009 and included music, performance poetry and a barbecue.
Gender

Paternity provision was increased to two weeks full pay with effect from 1 September 2009.

The Department of Physics and Astronomy at the University of Sussex became a Supporter of Project Juno, an initiative of the Institute of Physics encouraging good practice for management for all staff in university Physics departments with the aim of becoming a Champion in the next few years.
The Health and Safety Late working procedure was amended to: 
b)Using surnames only in the book is permissible so as not to indicate the gender of the        person signing in
Race and Ethnicity

Race Equality Policy and Action plan was launched in January 2009 which included the Partnership Office working with Partner Institutions to ensure all are following best practice.
Students Union

USSU introduced ‘Liberation Groups’ to the Constitution - where a society that represents a group that is marginalised in education and/or wider society are able to elect a representative to sit on Union Council.

USSU also began monitoring the part time officer elections and will from now on be monitoring all elections to ensure they are open to all groups of students and to encourage better engagement from under represented groups.

Network Groups

We continue to be active members of the Local Equal Opportunities Network (LEON – Higher Education Institutions in the South East) and the Higher Education Race Action Group (HERAG).
Appendix 1

University of Sussex Staff Equality Statistics – as at 1 October 2009

	
	Female
	Minority Ethnic
	Declared Disabled
	Part time

	Leadership Profile
	
	
	
	

	Leadership
	16 .13%
	0%
	3%
	0%

	
	
	
	
	

	Academic
	
	
	
	

	Academic Medical

	32.4%
	26.5%
	0%
	11.8%

	Academic Teaching Only
	48.8%
	2.4%
	7.3%
	41.5%

	Lecturer A-B (or equivalent)
	44.1%
	11.4%
	3%
	23%

	Senior Lecturers (or equivalent)
	38.6%
	11.4%
	2.4%
	6.3%

	Professors
	18.7%
	4.7%
	3.3%
	12.7%

	Total Academic grades
	37.9%
	10.4%
	3%
	16.8%

	
	
	
	
	

	Professional Services
	
	
	
	

	Operational Support grades 1-6
	56.3%
	5.6%
	4.4%
	58.1%

	Operational Craft grades 1-6
	0%
	0%
	0%
	5.9%

	Professional Support grades 1-6
	75.9%
	5.1%
	5.6%
	44.2%

	Professional Management grades 7-9
	58.6%
	3.3%
	5.2%
	33.4%

	Professional Management grade 10
	31.3%
	0%
	6.3%
	6.3%

	Technical Support grades 1-6
	55.1%
	6.4%
	7.7%
	26.9%

	Technical grades 7-8
	12.5%
	2.5%
	7.5%
	7.5%

	Graduate Interns
	66.7%
	0%
	0%
	0%

	Research grade 6
	42.9%
	0%
	0%
	57.1%

	Total Professional Services
	63.6%
	4.5%
	5.4%
	39.7%

	
	
	
	
	

	Refused
	-
	3.8%
	-
	-

	Not Known
	-
	21.5%
	5.7%
	-

	
	
	
	
	

	Total employees 2009
	53.2%
	6.9%
	4.4%
	30.5%

	Total employees 2008
	53.4%
	7%
	4.7%
	30.5%

	
	
	
	
	

	Fixed term contracts (included in above total)
	55.1%
	10.2%
	4.4%
	45.1%

	
	
	
	
	


Gender Data
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Appendix 2

University of Sussex Student Equality Statistics – as at 1 Dec 2008

	
	Female
	Minority Ethnic
	Declared Disabled

	UK Undergraduates Only
	-
	9.92%
	-

	All Undergraduates
	58.78%
	15.26%
	9.73%

	UK Postgraduates Only
	-
	8.79%
	-

	All Postgraduates
	51.52%
	29.22%
	8.37%


Equal Opportunities Priorities 2009 - 2010

· Achieve Two Ticks status

· Launch of TLDU Inclusive Teaching Study Direct website
· Development of Internationalising the Curriculum web pages

· Black History Month events - October

· Diversity Festival scheduled for Week 7 of Spring term

· Participating in the Brighton and Hove City Inclusion Partnership

· Establish effective consultation procedures on all areas of equality and diversity

· Writing a new Disability Equality Scheme and Action Plan

· Consider the implementation of a Single Equality Scheme to replace current schemes and action plans
· Develop a University-wide approach to equality impact assessments; provide guidance and training as appropriate

· Improve monitoring data

· E-learning
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“We did extensive training within the Residences this year.  All the staff from every area including the Housing Office went and the feed back was mainly very positive.  I attended every session and have done some training with staff that were on holiday or new since then which I thoroughly  enjoyed”.


Su Balcombe, Buildings Manager Off-Campus Accommodation
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