







Template A
Existing policies

Preliminary equality impact assessment template
1
Give the name of the policy being assessed, and a brief description of its aim or purpose.

ASBESTOS MANAGEMENT POLICY 
2
Give the person or group with authority to make changes to the policy.

COUNCIL, 

as advised by UNIVERSITY HEALTH, SAFETY & ENVIRONMENT CTTEE   & 
DIRECTOR of HEALTH AND SAFETY 
3
Who is affected by or associated with the policy?  
ALL STAFF, STUDENTS, VISITORS AND LOCAL RESIDENTS ARE PROTECTED BY IMPLEMENTATION OF POLICY 


4
From what you already know about the policy and how it is working, is there anything to suggest that it (intentionally or unintentionally) affects or could affect different equality groups in different ways?  

	
	Yes
	No 
	Unclear

	Disability
	
	X
	

	Gender
	
	X
	

	Race
	
	X
	




5
Does, or could, the policy contribute to equal opportunity? 

	
	Yes
	No 
	Unclear

	Disability
	
	
	X

	Gender
	
	
	X

	Race
	
	
	X




6
Should a full equality impact assessment be carried out on this policy?
	Yes
	No    

	
	X




7
If you have answered ‘no’ to Q6, please explain the basis for this decision and provide evidence.
THE POLICY IS REQUIRED TO ENSURE THAT THE ASBESTOS IN BUILDINGS ACROSS CAMPUS IS IDENTIFIED AND MANAGED, IN ACCORDANCE WITH LEGISLATIVE REQUIREMENTS – AS SUCH IT IS NOT ‘INTRUSIVE’ ON ANY PERSON, AND SERVES TO PROTECT HEALTH, AND COMPLY WITH STATUTORY REQUIREMENTS 
8
If you have answered ‘yes’ to Q6, what priority has this policy been given for full impact assessment?

	High
	Medium
	Low

	
	
	




9
Please explain the basis for your decision on priority-rating.

10
This preliminary impact assessment was carried out by:

11
This preliminary impact assessment was approved by (e.g Head of Department, Dean, Director of Professional Services area):
Stuart HARELY
Director of Health and Safety, University of Sussex

Contact s.a.harley@sussex.ac.uk
X 7347 


Date:1st July 2010 
Please submit this preliminary equality impact assessment to the Equality and Diversity Coordinator.

�For example, who are the main users of the policy, who are the ‘stakeholders’? (Students, potential students, staff, visitors, general public etc)





�For example, consider:


Do different groups have different needs in relation to the policy?


Is the impact of the policy different on different groups?


Are different groups more or less satisfied with the policy?





�For example, consider:


Does it offer opportunities to overcome barriers to equal opportunity?


Is its purpose to improve or promote equality?





�The only circumstances in which a full impact assessment is not required is when there is no evidence that the policy actually or potentially affects different groups in different ways, and that it does not or could not contribute to, or hinder equal opportunity.





�The decision on priority rating will be a subjective judgement, but consider the level of risk of the policy having a negative impact on equality and/or the extent to which the policy offers opportunities to improve equality.  As part of this you will need to think about how many people are affected by the policy, and the significance of the effect.





�Name or title of the person or group with authority to make changes to the policy (as given at 2 above)








