UNIVERSITY OF SUSSEX

Minutes of the Equality and Diversity Forum 

Date:

Monday 10 May 2010
Time:

2.00pm – 5.00pm
Venue:

Sussex House 307/308
Attendees:

Staff representatives: 

Abigail Brook (AB -Equality and Diversity Co-ordinator/Secretary)

Tina O’Donnell (TO - Teaching and Learning Development Unit)

Jackie Rymell (JR - Deputy Chair / Assistant Director of HR)

Barry Garraway (BGa - Director of Student Support, MPS) 

Brenda Giddey (BGi - Head of Learning Support, Student Support Unit)

Student representatives:
Jo Goodman (JG - Student Welfare Officer 2010-11)

Trade Union representatives

Maureen Winder (MW - UNISON)
Rob French (RF - UCU)

Paul McCulkin (PMc - UNISON)

USSU representatives: 

Steve Eagle (SE - Assistant Director Student Union)

Ciaran Whitehead (CW - Student Welfare Officer 2009-10)
External Guests:

Donna Bagguley (DB - University of Brighton Police Liaison Officer)

Jayne Whitfield (JW - University of Sussex Police Community Support Officer)
Apologies:

River Jones (Convenor of Community Engagement)

John Walker (Convenor of Deaf Studies)

Paula Burr (UNITE)

Jenni Grundy (Head of Student Support and Experience)
Owen Richards (Academic Registrar)
Richard Price (Staff Welfare Officer)

Helen Gorman (Trainee Career Development Advisor)
Kelly McBride (LGBTQ Welfare Rep)
1. Single Topic Issue – Hidden Marks: A study of women students’ experiences of harassment, stalking, violence and sexual assault.  
PC Donna Bagguley and PCSO Jayne Whitfield joined the Forum to discuss the above report in relation to issues at the University of Sussex.  They highlighted two Brighton based initiatives: 
Operation Columbus which runs every summer to ensure the safety of young overseas students visiting the city and;

 Operation Reagan which aims to tackle homophobic hate crime. 
Jayne attends Freshers Week to give out information about rape prevention and was invited to speak to the Student Union Women’s Group and gave out leaflets on personal safety and sexual violence at the Reclaim the Night event.  Jayne is willing to give talks to groups of students, but advised against holding these in Freshers week as the students are too busy, and from previous experience, turnout is low.
Jayne/Donna stressed the need to document any informal/formal reports of harassment.  At present there are no clear guidelines on where students can go for advice and how the Student Support Unit can get involved if appropriate.  Tina suggested that there should be clearer information for students on the web.  Also, the new Student Life Centre could be used to inform students of how to get help.  It was noted that academic staff needed to be informed of the support available to students.
It was noted that PC Eliza Funnel was the police officer for the Sussex campus (Monday, Wednesday and Saturday). 

JR mentioned the wording of the Student Complaints Procedure and the Forum agreed that the wording could be seen as quite intimidating and may discourage students from coming forward.

ACTION: CW to arrange meeting with Owen Richards to suggest producing guidelines on harassment and bullying in line with the staff policy to include:

guidelines for Directors of Student Support / all academics

 how to deal with harassment on social networking sites
 how the Student Life Centre can help with guidance
 ensure wording explicitly states that we have  a zero tolerance approach to bullying and harassment think about giving information in different ways – website, posters, SLC, other
consider revising wording of Student Complaints Procedure to encourage students to report issues either informally or formally.

Each December the police run a rape awareness campaign and put up posters around campus,  last year these were taken down by members of Residential Services.

ACTION: AB to speak with Lorinda Holness to ask that future posters are not taken down

CW gave details of a sexual harassment incident involving members of Students’ Union Rugby Club.  The victim did not press charges but there was a ban on team matches and amendments were made to the Student Union Code of Conduct which is now signed off by all Student Union clubs each year.   Training is now given to all captains of sports teams.
2. Access Map of Campus

RF advised that he is working with Rob Read, Director of Communications to develop an on-line access map and asked the Forum for input re: what should be included.  The following suggestions were put forward:  

Step free access to/within buildings

Steep routes (coloured grading system)

Accessible toilets/baby changing facilities
Hearing loops

Lifts

Catering facilities (e.g halal food)

Bus stops

Location of school offices

Photocopiers and printers

Computer clusters/assistive technology

Disabled parking spaces

ACTION: Invite feedback from all staff/students via news item on the web

RF to draft news item for bulletin / news item

AB/BGi to email all declared disabled staff and students inviting feedback

AB to write on the parents forum bulletin board

AB to set up campusmap@sussex.ac.uk
AB to speak to Daniella Salvage, Events Manager to see if we can add anything to the feedback form for visitors

TD to add something to the Study Direct Inclusive website
3. Minutes from the Equality And Diversity Forum Meeting dated 1 February 2010
APPROVED by the Forum

4. Any Other Business
a. A number of Forum members raised concerns that there were no senior managers or representatives from Student Support at Forum meetings as the issues discussed often directly effect Student Services.  This leads to further meetings having to be scheduled to take any actions forward.

ACTION: AB to speak to Owen to ask that someone attends all future meetings
b. The Forum discussed any other gaps and concluded the representatives from the following areas should be invited: Communications, Health and Safety, International Office, Study Abroad Office
ACTION: AB to invite reps from the above depts to the next meeting

c. AB asked Forum members whether they would like an additional session to give an update on legal/sector wide changes.  The Forum said that a session on the Equality Act would be beneficial
ACTION: AB to schedule an Equality Act session during the Summer
Date of Next Meeting

· tbc
