UNIVERSITY OF SUSSEX

Minutes of the Equality and Diversity Forum 

Date:

Monday 1 February 2010
Time:

2.00pm – 4.00pm
Venue:
Sussex House 307/308
Staff representatives: 

Su Balcombe (Building Manager Stanmer Court)

Abigail Brook (Equality and Diversity Co-ordinator/Secretary)

River Jones (Convenor of Community Engagement)

Tina O’Donnell (Teaching and Learning Development Unit)

Jackie Rymell (Deputy Chair / Assistant Director of HR)

John Walker (Convenor of Deaf Studies)

Student representatives:

Kelly McBride – LGBTQ Welfare Officer
Kirsty Murdoch – Women’s Group Rep

Tori Turner – LGBTQ Events

Trade Union representatives

Maureen Winder (UNISON)

USSU representatives: 

Steve Eagle (Assistant Director Student Union)

Kate Stickland (UNISEX Development Manager)

Ciaran Whitehead (Student Welfare Officer)

Apologies:

Paula Burr (UNITE)

Rob French (UCU)

Barry Garraway (Director of Student Support, MPS) 

Brenda Giddey (Head of Learning Support, Student Support Unit)

Jenni Grundy (Head of Student Support and Experience)

Richard Price (Staff Welfare Officer)

Helen Gorman (Trainee Career Development Advisor)
Paul McCulkin (UNISON)

Maureen Winder (UNISON)

Single Topic Issue – Experiences of LGBT staff and students at the University of Sussex.  

The University of Sussex currently do not monitor the sexual orientation of staff or students so we do not have any quantitative data to work with, however the Forum would like to develop a sexual orientation action plan similar to those already in place for Disability, Gender and Race.  The Equality Bill looks likely to come into effect from 2011 and aims to create a unified public sector duty, intended to promote equality in public policy and decision-making, existing provisions being extended to the protected characteristics of sexual orientation, age and religion or belief, and proposes a new public sector duty related to socio-economic inequalities.  Developing an action plan now will help the University move away from a compliance based E&D model towards a model of best practice.  The recent ECU publication, ‘The experience of lesbian, gay, bisexual and trans staff and students in higher education’ (2009) was used in this meeting to generate discussion and the group identified a variety of ways that the University could promote sexual orientation equality (see Appendix 1).  Tina O’Donnell, Ciaran Whitehead, Abi Brook and Maureen Winder volunteered to form a sexual orientation sub-group to produce an action plan to take forward.  
Date of Next Meeting

· 10 May 2010, 14:00 – 16:00, SH307/308
Appendix 1
Sexual Orientation Action Plan

· Review University publications

Brighton is well known for its gay community and yet there are no images of gay people within the prospectus or wording to market this unique selling point

· Recruitment and Selection

Review the R&S procedure – where are we advertising?  Review the Further Particulars for jobs to see if there are ways we could improve the wording
· Stonewall

Take part in the Workplace Equality Index.  Consider the benefits of joining the Diversity Champions Programme

· Champion for the University
Consider who would be a good Champion for LGBT issues at Sussex
· New Starter Pack

Review contents of SU welcome back – what could be included to help promote SO equality

Review University welcome back – look at wording and consider how this could be improved

· Staff Induction

Do we refer to sexual orientation in our Induction?  Make sure sexual orientation is part of any mandatory E&D training 
· Student Housing

Review housing contracts to identify the reporting mechanism for homophobic bullying
Look at the content of the Residential Advisor training

· LGBT Society

Produce posters about anti-homophobic bullying for all houses

Re-launch Fresh Fruit Guide with the University of Brighton

Run events for LGBT students plus their straight friends

Society Swap

Develop a website for gay students in Brighton

· Support Mechanisms

Consider how to better publicise the support mechanisms available for staff/students

· Academic Events

Consider how to promote Queer Scholarship at University of Sussex

· Collaboration

Identify opportunities for collaborations with external organisations

· USSU Activities

Review the code of conduct for sports teams to ensure reference to anti-homophobic bullying

· Bullying / Harrassment contacts within Schools

The Sexual Orientation Sub Group will develop the above action plan to include target dates and identify key stakeholders to engage with the process.
