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DRAFT Minutes of the meeting held on Thursday 5th February 2009
Present: 
Professor Paul J Layzell (PL) (Chair), Mr Paul Cecil (PC), Mr Simon Fanshawe (SF),




Dr. Philip Harvey (PH), Ms Richa Kaul-Padte (RK), Ms Abigail Salmon (AS), 




Ms Jane Summerville (JS), Professor Joanne Wright (JW)  
1. Welcome and Introductions


The Chair welcomed Simon Fanshawe to the meeting.  Newly appointed independent member of 
Council Richard Wilson was unable to join via conference call.

2. Minutes of the Last Meeting

The minutes of the last meeting held on 22 October 2008 were APPROVED.
3. Matters Arising

The following matters arising from the last meeting were noted:
a. Athena SWAN is currently under discussion.  JS would like to involve the new Heads of Schools in the process
b. Amendment to paternity pay has been referred to March 2009 Strategy and Resources Committee
4. Mentoring for Female Academics


JS is currently looking at two training providers and the mentoring scheme should be ready for 
the new academic year.  SF stressed the importance of identifying female PhD pipeline both  
internally and externally.

5. Equality Statistics

The Committee asked for the following details to be included in the statistics:

a. Length of service in 5 year bands by School on age chart

b. Fixed term contracts

c. 12 schools plus CCE and SLI

d. Identify Professors under 45

e. Leavers age profile plus gender/age link.  Compare to HESA data where possible.


The Committee asked for UK and International BME figures to be separated but this will be 
deferred until a new HR system is in place
6. Update on Equality Schemes
a. The Committee APPROVED the Race Equality Policy and Action Plan

b. JS advised that the Equalities Partnership Group has been commissioned to consider the benefits of having a Single Equality Scheme to replace the current Disability, Gender and Race Equality Schemes.  The group will also be tasked with streamlining family friendly policies and creating a booklet on equalities.


The Committee agreed to build in a review of the equality schemes at one of the termly 
meetings.

7. Any other business
a. SF suggested a link to the Equality and Diversity pages from the ‘About Us’ section on the Home page which would include the business and educational case for Diversity at Sussex.
b. SF mentioned the recent ECU research publication on the experiences of LGBT staff and students in higher education.
c. SF asked that Diversity should be put on the Council Away Day agenda and that our Equality and Diversity goals should be linked in to the overarching strategy goals.
d. In response to a number of reported racist incidents during the recent pro-Palestinian occupation of Arts A, JW suggested establishing a code of conduct about respecting dignity and the individual to be agreed by staff and students.
8. Date of Next Meeting
Friday 3rd July 2009
Abi Salmon

Equality and Diversity Co-ordinator
February 2009
