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UNIVERSITY OF SUSSEX
Minutes of the Equality and Diversity Forum 
Date:

Tuesday 23 June 2009
Time:

2.00pm
Venue:
Sussex House 307/308
Chair: Joanne Wright (PVC Education)
Deputy Chair: Jackie Rymell (Assistant Director of HR)
Secretary: Abigail Brook (Equality and Diversity Co-ordinator)
Staff representatives: 
Brenda Giddey (Head of Learning Support, Student Support Unit)

Jenni Grundy (Head of Student Support & Experience)

River Jones (Convener of Community Engagement, CCE)

Nic McKay (Director of Student Support, HUMS)

Tina O’Donnell (Teaching and Learning Development Unit)
Owen Richards (Academic Registrar)

John Walker (Convener of Deaf Studies)

Trade Union representatives

Rob French (UCU)

USSU representatives: 
Richa Kaul-Padte (Student Welfare Officer 2008 - 2009)
Ciaran Whitehead (Student Welfare Officer 2009 -2010)
1.
Introductions
The Chair introduced new members to the Forum.
Apologies for absence
Steve Eagle (Assistant Director Student Union)
Sara Candler (Widening Participation Co-ordinator)

Richard Price (Staff Welfare Officer)
Paul McCulkin (UNISON)

Paula Bartle (UNITE)

Maureen Winder (UNISON)

2. 
Minutes of the Meeting held on 17 March 2009 (EDF/09/1/M)
These were APROVED as an accurate record.

3.
Matters arising
ACTION: Joanne Wright (JW) has written to Paul Layzell, Chair of the E&D Committee re: the procedure for supporting dyslexic staff and is awaiting his response.  JW to feedback to the next meeting
Joanne Wright (JW) expressed concern that members of Appointment Panels were not being offered Recruitment and Selection training.  Jane Summerville gave the following response:
It's a stated target in the strategic plan that all staff on appointing panels will have had relevant training. However, that is a target to achieve over a number of years. There is a target of 13% for the 1st year, including chairs of panels, and it will increase every year till we reach 100%.

We will roll out a new selection training course in the autumn which will cover more than legal aspects and we will decide, in designing this, the target participants. HR Committee have already agreed that such training should be mandatory.
4.
NUS Meet the Parents Report
The Students Union, Jenni Grundy, Owen Richards and Charles Dudley have discussed the recommendations outlined in the report and are looking at ways to better support student parents.  

River Jones asked why the Student Union run childcare provision in East Slope had closed (4-5 years ago).

ACTION: Ciaran Whitehead (Student Welfare Officer) will report back to the next meeting an outline of the action plan and investigate why the East Slope provision was closed.
5. 
Access to Learning Fund (ALF)– monies for disability support
Jenni Grundy advised the Forum (for information) that the ALF has been cut by 35% - 10% to be cut next year.  A proportion of the fund is spent on educational psychology reports – this funding will be reduced from £280 to £200 per assessment.  Application for the remaining £80 will be means tested or will be via VC loan (which will offer flexible arrangements around repayment).  Brenda Giddey highlighted that to date Sussex has offered a barrier free approach and an Impact Assessment should be conducted to measure the effect of the reduced funding.  Some other universities are finding other sources of funding to offset the cuts.
6. 
Intercultural Friendship Scheme
Jenni Grundy advised the Forum that Student Advisor Damian White is rolling out a new Intercultural Friendship Scheme by signing up students and matching them to International Students.  The Scheme underpins the notion that the University of Sussex is an International University that values cultural exchange, information, language.  It is due to go live at the start of the academic year and Damian is currently applying for external funding for the project.  
7. 
Update from Senior Women’s Action Learning Set (SWALS)
This item will be deferred to a future meeting.
8. 
Diversity Festival 2009
Richa Kaul-Padte ran through the learning points from this years Diversity Festival.  It was agreed that Diversity Festival 2010 should coincide with International Women’s Day (8th March) and events should be better publicised.  It was also agreed that there should be more diversity events through the year and the Festival should become the finale.
9. 
Residential Services Equality and Diversity Training
This item will be deferred to a future meeting.
10. 
EqIA Procedure for Supporting the Change process re new school structure
Jackie Rymell ran through the findings of the Equality Impact Assessment for the above highlighting the analysis of red and green circles for job matching.
11.
Black History Month
The Forum agreed that we should be organising some events for Black History Month (October).  Tina O’Donnell, Ciaran Whitehead and Abigail Brook will organise the events and feedback to the Forum at the next meeting.  The following staff were suggested as good people to get involved; Matthew Cragoe, Head of School of History, Art History and Philosophy; Lucy Robinson, Department of History .
12.
AOB

· Student Support Unit to arrange some events for Dyslexia Awareness Week (1 – 7 November 2009)

· Next meeting will focus on how to make the Forum more productive in terms of output, suggestions, discussion, etc. 

13.  
Date of Next Meeting

tbc
Abigail Brook

Equality and Diversity Coordinator

June 2009
