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UNIVERSITY OF SUSSEX
Minutes of the Equality and Diversity Forum 
Date:

Tuesday 17 March 2009
Time:

2.00pm
Venue:
Sussex House 307/308
Chair: Joanne Wright (PVC Education)
Deputy Chair: Jackie Rymell (Assistant Director of HR)
Secretary: Abi Salmon (Equality and Diversity Co-ordinator)
Staff representatives: 
Brenda Giddey (Head of Learning Support, Student Support Unit)

Sara Candler (Widening Participation Co-ordinator)

Nic McKay (Director of Student Support, HUMS)

Tina O’Donnell (Teaching and Learning Development Unit

Richard Price (Staff Welfare Officer)
Owen Richards (Academic Registrar)

Student representatives:

Lu Mason (Women’s Group)
Ashanti Atiase-Allman (LGBT Welfare Officer)
Trade Union representatives

Rob French (UCU)

Paula Bartle (UNITE)

Paul McCulkin (UNISON)

Maureen Winder (UNISON)

USSU representatives: 
Steve Eagle (Assistant Director Student Union)
Richa Kaul-Padte (Student Welfare Officer)
1.
Introductions
The Chair introduced new members to the Forum.
Apologies for absence
Robert Blaszczak (International Student’s Officer)

Linda Buckham (Director of CDEC)

Barbara Einhorn (Senior Women’s Network)
Rob French (UCU)

River Jones (CCE Project Manager)
Jeanette Rotchell (UNITE)
2. 
Minutes of the Meeting held on 9 December 2008 (EDF/08/3/M)
These were approved as an accurate record.

3.
Matters arising
Jackie Rymell (JR) advised that the next Staff Survey will not be conducted until 2010 after the new school structure has been implemented
Abi Salmon (AS) met with Lorinda Holness, Residential Services Manager to discuss equality and diversity issues related to accommodation.  It was agreed that E&D training will be given to all new Residential Advisers in September 09.   It was not considered necessary to invite Lorinda along to an E&D Forum meeting unless we can identify a specific reason to do so.
AS reviewed the services available to dyslexic staff.  Occupational Health do not offer support as dyslexia is seen as a specific learning difficulty not a health issue.  The Student Support Unit conducts unofficial initial screening but the individual has to pay for a full assessment.  At least one department has funded a full assessment in the past.  Richard Price (RP), Staff Welfare Officer added that he has very few referrals relating to dyslexia.  It was agreed that this item should be referred to the E&D Committee.
ACTION: JW to write to Paul Layzell, Chair of the E&D Committee asking the Committee to consider what the procedure for supporting dyslexic staff should be.

AS said that investigating appointment levels (which level women are recruited at) would be extremely labour intensive and asked that it be deferred until we have a new HR system.

Joanne Wright (JW) expressed concern that members of Appointment Panels were not being offered Recruitment and Selection training.

ACTION: JW to check whether recruitment and selection training is continuing to be rolled out for all members of staff involved in the appointment process.
JW wrote to Paul Layzell on behalf of the Forum regarding age sustainability and succession planning.  PL acknowledged the issue and confirmed that sustainability will be included in strategic planning.
4.
Strategic Assessment for Widening Participation
Sara Candler (SC) advised the Forum that the University must submit a Strategic Assessment of its Widening Participation Outreach work and Student Support (including equality and diversity issues) to HEFCE by 30th June.  SC will draft the report and send to AS for consultation, the Forum will then be asked to comment on it before submission. 
5. 
Undergraduate Student Progress and Degree Outcomes Report
Owen Richards ran through the reports highlighting the E&D sections to the Forum.   Gender (white, male, under-performance) and disability (dyslexia) will be the main areas for further investigation.
6. 
Equality Challenge Unit LGBT Research Report 2009
It was agreed that the research findings should be used as the basis for US to investigate issues related to sexual orientation for staff and students.  

ACTION: AS to coordinate a sexual orientation action group.  The group will present its action plan/findings at the next Forum meeting. 
7. 
Disability Action Group (DAG)
AS gave a brief update from the Disability Action Group.  The group are in the process of defining their terms of reference and their aims and objectives plus organising some events for the Diversity Festival
Brenda Giddey (BG) highlighted the work of the Web Accessibility Group whose original purpose was to establish a set of guidelines for website development at Sussex in light of compliance with WAI AA standard.  OR supported the notion that WAG should be recognised as a working group and have proper authority.
ACTION: JW to consider the best reporting route for WAG
8. 
Diversity Festival 2009
Richa Kaul-Padte (RKP) gave an update on the Diversity Festival plans which include:  photography competition, Diversity Fair in Library Square, Abnormally Funny People – disabled comedy company, One World Barbecue, use of InQBate to host 2 morning sessions to highlight the challenges faced by disabled staff and students.

9. 
Update from HERAG
AS advised the Forum that she is now a member of the Higher Education Race Action Group and listed some of the initiatives taking place at other universities including Islamic Awareness Week; Departmental equality co-ordinators
10. 
Update from the Equality and Diversity Committee
AS gave an update from the E&D Committee on the following points
· Simon Fanshawe asked to join the E&D Committee

· Women in Leadership report - female academic mentor training – in discussion with 2 providers

· Extra statistics requested: length of service, fixed term contracts; look at each of the new strategic plan goals and consider diversity within each one; new data to be split by 12 Schools + CCE/SLI; look at professors under 45

· Simon asked that Diversity is included on the agenda for the Council away day

· Race Equality Policy approved
11.
AOB

JR advised that a report to increase paternity provision to two weeks full pay has been approved by the Strategy and Resources Committee.  This will be in effect from 1 September 2009.

JR advised that an Equalities Partnership Group has been set up with representatives from each of the trade unions to review its existing equality and diversity policies and practices.  First meeting scheduled for 20 April.
AS asked that an annual agenda item be included to discuss events planning for the year – i.e. International Women’s Day, Black History Month, LGBT History month, Disability Awareness Days.  It was agreed that this should be included in the Autumn terms agenda.

BG reported that the WAG were looking for staff volunteers with specific disabilities to test the new templates for the website.  AS to contact staff with those disabilities asking if they would like to volunteer.
AS advised that a number of diversity e-learning suppliers had visited US to demonstrate their packages.  These are currently being reviewed.  JR added that members of the Forum would be invited to test the packages.
12.
Date of Next Meeting

Tuesday 23rd June 14:00 – 16:00 SH307/308
Abi Salmon

Equality and Diversity Coordinator

March 2009
